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Joseph M. Stanton 

Senior Staff Vice President

March 5, 2008
The Honorable

United States House of Representatives
Xxxx House Office Building

Washington, DC 20515
Dear Representative :

On behalf of the 235,000 members of the National Association of Home Builders, I am writing to ask for your support and cosponsorship of H.R. 5515, the New Employee Verification Act (NEVA), which was introduced on February 28 by Rep. Sam Johnson (R-TX), Rep. Kevin Brady (R-TX), Rep. Ron Lewis (R-KY) and Rep. Paul Ryan (R-WI).  This legislation would create a new, mandatory employer verification program that would require all U.S. employers to verify the legal work status of all future employees.  
As Congress has struggled with the immigration issue over the past several years, the employer community has consistently stated they understand the important role employers need to play in addressing the illegal immigration crisis.  NAHB believes H.R. 5515 creates a system whereby both small and large employers will be able to play their part without undue burdens or unfair liabilities being heaped upon them.  Importantly, we believe that H.R. 5515, and the employer requirements contained in its provisions, create a fair and efficient process for employers to verify their employees’ work status.

Under the proposed legislation, employers would be obligated to begin the verification process within three days of an employee’s start date with their company.  The verification system would be run through the Social Security Administration’s (SSA) New Hire database, which is already used by 90% of U.S. employers.  The SSA would verify the work authorization of all U.S. citizens, and the verification of non-citizens and visa holders would be conducted by the Department of Homeland Security.  If an employer receives a final disapproval notice from the government, they would be required to terminate that employee. 
Of particular importance to the residential construction industry are the provisions in the bill clarifying that U.S. employers are responsible for their own, direct employees, and that employers will not be held accountable for the work authorization status of their subcontractors’ employees unless the employer knew the subcontractor was employing illegal workers. Additionally, the legislation would protect employers from being sued for database errors, and establishes safe harbor provisions that provide employers protection from prosecution if they have used the system in good faith and make a decision to terminate or retain an employee based on faulty information from a government database.
NAHB has long supported comprehensive immigration reform, and we continue to support congressional efforts to address the deficiencies in the current broken visa and immigration system.  We believe very strongly that there is no one magic bullet that will fix the illegal immigration problem.  Congress cannot simply address employer issues and border security without addressing the need to reform the U.S. visa system to reflect the economic and marketplace realities of our nation.  

NAHB understands Congress’ need to begin looking at individual components of comprehensive reform in order to address this massive issue. We believe that as you look at employer obligations and roles in the system, you will agree with us that H.R. 5515 provides for a fair, efficient and workable mandatory verification system that highlights the responsibility of employers in the process without creating an unduly burdensome and unwieldy federal program.  We urge you to cosponsor H.R. 5515.  
We look forward to continuing to work with you on this important issue, and urge you to contact me or my staff, Jenna Hamilton (202-266-8470) jhamilton@nahb.com, with any questions or concerns.
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Sincerely,

Joseph M. Stanton
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